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36 Staff Training and CPD

Policy Statement

This policy will outline the procedures in place for staff ongoing and keeping up with the mandatory and non mandatory training and CPD courses. Ensuring the staff are fully trained and up to date with all courses allows for better practise and knowledge for each of the staff members personal development. 

Health and Social Care Standards My Support, my life 2017, Scottish Government. As part of being registered with the Care Inspectorate, we must comply with this document and illustrate the standards within our nursery.
1.13 I am assessed by a qualified person, who involves other people and professionals as required.
3.14 I have confidence in people because they are trained, competent and skilled, are able to reflect on their practice and follow their professional and organisational codes.
4.23 I use a service and organisation that are well led and managed.
4.27 I experience high quality care and support because people have the necessary information and resources.

Aims

We will provide training and development opportunities to enable our staff to strengthen and develop their sills and knowledge. It is the responsibility of the manager to inform the staff of any upcoming training courses which may be useful and to remind the staff of when their mandatory cpd courses are running out to ensure they can be book onto courses and obtain certificates before their previous qualifications and certificates run out. 

Procedure
When staff are inducted, it is the managers responsibility to create an Aberdeenshire Aldo account for all council training opportunities and create a glow registration where they can find a variety of training opportunities and experiences well as taking them through the Annie’s staff induction process. 
Staff will ensure they take part in mandatory courses which are First Aid, Food Hygiene, Infection Control and Child Protection every three years. This will allow the staff to ensure their knowledge is up to date and staff obtain the correct an dup to date certificates. 
The manager will inform the girls of any non-mandatory training opportunities from the council and advise any they feel would be beneficial for the staff to attended. 
We will promote the SSSC codes of practice to staff and display training certificates for service users. 
Provide staff with correct training to ensure they are accountable for their work and take responsibility for maintaining and improving their knowledge and skills. 
Attending the correct and appropriate training courses will allow the staff to meet relevant standards of practice and working in a lawful, safe, and effective manner.
Undergoing training will also allow the staff to help and support the development of their colleagues within the setting. 
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