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11 EQUAL OPPORTUNITES POLICY

Policy Statement

At Annie’s Nursery we value all the staff and children as individuals who are part of our setting. Part of our vision, values and aims is about the nurture and development of each child. This is regardless of race, background, gender, or beliefs. 

Health and Social Care Standards Mt Support, my life, 2017, Scottish Government. As part of being registered with the Care Inspectorate, we must comply with the document and illustrate the standards within our nursery.

1.1 I am accepted and valued whatever my needs, ability, gender, age, faith, mental health status, race, background, or sexual orientation.

1.2 My human rights are protected and promoted, and I experience no discrimination.

3.13 I am treated as an individual by people who respect my needs, choices and wishes, and anyone deciding about my future care and support knows me.

Aims 

To set out how we offer equal opportunities to all the staff and children who attend the setting. We ensure we hold up the rights of the child as stated in the UNCRC.

The Convention applies to every child without discrimination, whatever their ethnicity, sex, religion, language, abilities, or any other status, whatever they think or say, whatever their family background. (United Nations Conventions on the Rights of the Child - Article 2) 

Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have their views considered and taken seriously. This right applies at all times, for example during immigration proceedings, housing decisions or the child’s day-to-day home life. (United Nations Conventions on the Rights of the Child - Article 12)



Equality and Diversity 

· Every person will contribute towards a happy and caring environment by showing respect for, and appreciation of, each other as individuals.
· We promote the principles of fairness and justice for all through the experiences that we provide.
· We ensure that all children have equal access to the full range of opportunities provided at Annie’s.
· We are committed to combatting discrimination and harassment in all its forms by challenging stereotyping and prejudice whenever it occurs.
· We are conscious of the need to put effort into the celebration of cultural diversity of our community, show respect for all minority groups and make Annie’s a welcoming place for the whole community.
· We ensure that all recruitment, employment, promotion, and training systems are fair to all, and provide opportunities for all. 
· We strive to remove forms of indirect discrimination that may form barriers to learning and ensure that our resources reflect this.

Methods of Promoting Equality and Diversity

· We reinforce equity and diversity and the values of tolerance, respect and understanding.
· We will regularly check resources to ensure that they reflect a multi-racial society positively and accurately. All children will have the same opportunities regardless of gender or ability.
· Opportunities to experience other cultures, languages, festivals, and celebrations will be included in the learning experiences on offer.
· We are a fully inclusive nursery and recognise the wide range of needs of children and families in the community, whether educational, social or mobility issues.


Training 

Professional discussions with staff. 

Nursery Practitioner qualifications cover the topic of Equal Opportunities.

Policy Review 

This policy will be reviewed regularly and in response to accident, incident or change in National or Local policy or guidance. 

Date of Issue: February 2023 

Date of Review: February 2024 

 Policy Author: Ashleigh Christie – Manager
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